Name of School District:

Business Advisory Services

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1991), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Beverly Hills Unified School District

Los Angeles County Office of Education

Name of Bargaining Unit:

The Beverly Hills Education Association - IA Unit

Certificated, Classified, Other:

Classified

The proposed agreement covers the period beginning:

July 1, 2025

and ending:

June 30, 2027

The Governing Board will act upon this agreement on:

(date)
July 16, 2025

(date)

(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten
(10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Bargaining Unit Compensation

Fiscal Impact of Proposed Agreement
(Complete Years 2 and 3 for multiyear and overlapping agreements only)

All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2025-26 2026-27 2027-28
1. |Salary Schedule $ 2,941,657 | $ 348,781
Including Step and Column
11.86% 0.00% 0.00%
2. |Other Compensation $ 90,291 | $ 27,409
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
30.36% 0.00% 0.00%
Description of Other Compensation Increase longevity
stipends
3. |Statutory Benefits - STRS, PERS, $ 1,037,079 | $ 132,607
FICA, WC, UI, Medicare, etc.
12.79% 0.00% 0.00%
4. |Health/Welfare Plans $ 539,552 | § 41,301
7.65% 0.00% 0.00%)
5. | Total Bargaining Unit Compensation | § 4,608,579 | § 550,098 | § - -
Add Ttems 1 through 4 to equal 5
11.94% 0.00% 0.00%
6. [Total Number of Bargaining Unit 62.58
Employees (Use FTEs if appropriate)
7. | Total Compensation Average Cost per | §$ 73,640 $ 8,790 $ -1 % =
Bargaining Unit Employee
11.94% 0.00% 0.00%

Printed 7/7/2025 at 9:21 AM

Los Angeles County Office of Education
Business Advisory Services
Revised 06/11/2021




Public Disclosure of Proposed Collective Bargaining Agreement Page 2

Beverly Hills Unified School District
The Beverly Hills Education Association - IA Unit

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a
year, what is the annualized percentage of that change for "Year 1"?

Effective July 1, 2025 - Increase Steps 1 - $1.00/hr; Step 2 - $1.50/hr; Step 3 - $2.50/hr; Step 4- $2.50hr; Step
5 - $3.50/hr; Step 6 - $4.00/hr increase above the FY 24-25 salary schedule.

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

Longevity stipend at 10 years increased to 5%, 15 years increased to 8%; 20 years increased to 11%; 14% at
25 years; 16% at 30 years; 18% at 35 years and 20% at 40 years per month respectively. See TA attached.

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

N/A

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes No El
benefits?
If yes, please describe the cap amount.

District cap will increase to $14,750 for Health & Welfare effective July 1, 2025 for full-time eligible unit
members. FY 24-25 cap was $13,250.

B. Proposed negotiated changes in noncompensation items (i.e., class size adjustments, staff development
days, teacher prep time, classified staffing ratios, etc.)

N/A

C. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

N/A

Los Angeles County Office of Education
Business Advisory Services
Printed 7/7/2025 at 9:21 AM Revised 06/11/2021



D.

Public Disclosure of Proposed Collective Bargaining Agreement Page 3

Beverly Hills Unified School District
The Beverly Hills Education Association - IA Unit

What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

See TA.

. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,

grievance procedures, etc.

Article VI Section 6: Effective beginning July 1, 2025, a bargaining unit member, whose current residential
address

requires them to unavoidably be absent from duty because of a mandatory evacuation order, shall

be paid for such period of absence up to ten (10) school days or until sueh-an evacuation order is

lifted, whichever comes first. Employees beyond these parameters may be considered by the

. Source of Funding for Proposed Agreement:

1. Current Year

The source of funding will vary based on each employee's original funding source. Most of the cost will be funded
with LCFF/taxes.

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

The source of funding will vary based on each employee's original funding source. Most of the cost will be funded
with LCFF/taxes.

3. Ifthis is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

N/A

Los Angeles County Office of Education
Business Advisory Services

Printed 7/7/2025 at 9:21 AM Revised 06/11/2021



Name of School District:

Los Angeles County Office of Education
Business Advisory Services

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1991), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Beverly Hills Unified School District

Name of Bargaining Unit:

The Office Technical Business Services Unit (BHEA-OTBS)

Certificated, Classified, Other: Classified

The proposed agreement covers the period beginning: July 1, 2025 and ending: June 30, 2027
(datc) (date)

The Governing Board will act upon this agreement on: July 16, 2025
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten
(10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Bargaining Unit Compensation

Fiscal Impact of Proposed Agreement
(Complete Years 2 and 3 for multiyear and overlapping agreements only)

All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2025-26 2026-27 2027-28
1. |Salary Schedule $ 3,501,585 | $ 166,325
Including Step and Column
4.75% 0.00% 0.00%
2. [Other Compensation $ 98,496 | § 35,054
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
35.59% 0.00% 0.00%
Description of Other Compensation Retiree Benefits,
Increase longevity
ctinande by § 750/
3. |Statutory Benefits - STRS, PERS, $ 1,292,435 | § 61,391
FICA, WC, Ul, Medicare, etc.
4.75% 0.00% 0.00%
4, |Health/Welfare Plans $ 491,181 | $ 61,500
12.52% 0.00% 0.00%
5. | Total Bargaining Unit Compensation | $ 5,383,697 | $ 324,270 - -
Add Items 1 through 4 to equal 5
6.02% 0.00% 0.00%
6. | Total Number of Bargaining Unit 41.00
Employees (Use FTEs if appropriate)
7. | Total Compensation Average Cost per | $ 131,310] $ 7,909 $ -1 % 4
Bargaining Unit Employee
6.02% 0.00% 0.00%

Printed 7/7/2025 at 9:22 AM

Los Angeles County Office of Education

Business Advisory Services
Revised 06/11/2021




Public Disclosure of Proposed Collective Bargaining Agreement Page 2

Beverly Hills Unified School District
The Office Technical Business Services Unit (BHEA-OTBS)

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a
year, what is the annualized percentage of that change for "Year 1"?

2025-26 shall reflect a 4.75% increase above the 2024-25 salary schedule.

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

Longevity stipend at 10 years increased to 5%; 15 years increased to 8%; 20 years increased to 11%; 14% at
25 years; 16% at 30 years; 18% at 35 years and 20% at 40 years per month respectively. See TA attached.

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.) '

Increase the longevity and professional growth stipends by 5.75%. Retiree benefits will be increased from
$7,000 hard-cap to equal to that of active unit members less $500 for retired unit members and their eligible
dependents, including domestic partners.

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes No|:|
benefits?

If yes, please describe the cap amount.

District cap will increase to $14,750 for Health & Welfare effective July 1, 2025 for full-time eligible unit
members. FY 24-25 cap was $13,250.

. Proposed negotiated changes in noncompensation items (i.e., class size adjustments, staff development
days, teacher prep time, classified staffing ratios, etc.)

A bargaining unit member, whose current residential address requires them to unavoidably be absent from
duty because of a mandatory evacuation order, shall be paid for such period of absence up to ten (10) school
days or until an evacuation order is lifted. When a bargaining unit member’s work location closes due to a
natural or man-made disaster, members may be required to complete work at an alternative work location.

. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

See question B and TA

Los Angeles County Office of Education

Business Advisory Services
Printed 7/7/2025 at 9:22 AM Revised 06/11/2021



Public Disclosure of Proposed Collective Bargaining Agreement Page 3

Beverly Hills Unified School District
The Office Technical Business Services Unit (BHEA-OTBS)

D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

N/A

. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,

grievance procedures, etc.

See TA.

. Source of Funding for Proposed Agreement:

1. Current Year

The source of funding will vary based on each employee's original funding source. Most of the cost will be funded
with LCFF/taxes.

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

The source of funding will vary based on each employee's original funding source. Most of the cost will be funded
with LCFF/taxes.

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

N/A

Los Angeles County Office of Education
Business Advisory Services

Printed 7/7/2025 at 9:22 AM Revised 06/11/2021



Los Angeles County Office of Education
Business Advisory Services

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1991), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District: Beverly Hills Unified School District
Name of Bargaining Unit: Combined
Certificated, Classified, Other: Classified
The proposed agreement covers the period beginning: July 1, 2025 and ending: June 30, 2027
(date) (date)
The Governing Board will act upon this agreement on: July 16, 2025
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten
(10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Fiscal Impact of Proposed Agreement

Bargaining Unit Compensation (Complete Years 2 and 3 for multiyear and overlapping agreements only)

All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2025-26 2026-27 202728
1. [Salary Schedule $ 6,443,242 | § 515,106
Including Step and Column
7.99% 0.00% 0.00%
2. |Other Compensation $ 188,787 | $ 62,463
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
33.09% 0.00% 0.00%
Description of Other Compensation Retiree Benefits,

Increase longevity

ctinandoe hy § TE0/
3. |Statutory Benefits - STRS, PERS, $ 2,329,514 | § 193,998

FICA, WC, Ul, Medicare, etc.

8.33% 0.00% 0.00%
4. |Health/Welfare Plans $ 1,030,733 | $ 102,801
9.97% 0.00% ~ 0.00%
5. | Total Bargaining Unit Compensation | § 9,992,276 | $ 874,368 | $ - 1% -
Add Items 1 through 4 to equal 5
8.75% 0.00% 0.00%
6. | Total Number of Bargaining Unit 103.58
Employees (Use FTEs if appropriate)
7. | Total Compensation Average Cost per| § 96,469| $ 8,441 $ 4 s -
Bargaining Unit Employee
8.75% 0.00% 0.00%)|

Los Angeles County Office of Education

Business Advisory Services
Printed 7/7/2025 at 9:22 AM Revised 06/11/2021



Public Disclosure of Proposed Collective Bargaining Agreement Page 4a
Beverly Hills Unified School District
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Unrestricted General Fund
Bargaining Unit: Combined
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 6/24/2025) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ 77,179,699 $ - | § 77,179,699
Federal Revenue 8100-8299 | $ - $ - % -
Other State Revenue 8300-8599 | $ 731,951 $ - |8 731,951
Other Local Revenue 8600-8799 | $ 15,123,379 $ - 1§ 15,123,379
TOTAL REVENUES $ 93,035,029 $ - | $ 93,035,029
EXPENDITURES
Certificated Salaries 1000-1999 | $ 34,000,866 $ 34,000,866
Classified Salaries 2000-2999 | $ 12,257,852 320,516 | § (128,206) | $ 12,450,162
Employee Benefits 3000-3999 | $ 18,326,756 210,143 | $ (84,057) | $ 18,452,842
Books and Supplies 4000-4999 | $ 1,467,199 $ - |$ 1,467,199
Services and Other Operating Expenditures  5000-5999 | § 11,489,216 $ - 18 11,489,216
Capital Qutlay 6000-6999 | § - $ - |8 -
Other Outgo (excluding Indirect Costs) 7100-7299 | $ 61,524 $ - |8 61,524
7400-7499
Transfers of Indirect Costs 7300-7399 | $ (279,663) $ - |$ (279,663)
TOTAL EXPENDITURES $ 77,323,750 | $ 530,659 | § (212,264) | $ 77,642,145
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | §  (18,858,950)| $ (339,908) | $ 135,963 | $  (19,062,895)
Transfers Out and Other Uses 7600-7699 1,550,000 | § - 1% - 1% 1,550,000
Contributions 8980-8999 $ - |$ - 1§ B
OPERATING SURPLUS (DEFICIT)* $ (4,697,671) | $ (870,567) | $ 348,227 | § (5,220,011)
BEGINNING FUND BALANCE 9791 $ 18,130,201 $ 18,130,201
Audit Adjustments/Other Restatemnents 9793/9795 $ -
ENDING FUND BALANCE $ 13,432,530 | § (870,567 | $ 348,227 | $ 12,910,190
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | § 50,000 $ - 13 50,000
Restricted 9740
Committed 9750-9760 h - |$ - |3 -
Assigned 9780 § - 1% - |5 -
Reserve for Economic Uncertainties 9789 $ 13,382,530 | $ (870,567) | $ 348,227 | $ 12,860,190
Unassigned/Unappropriated Amount 9790 $ - | $ - 1% - 1% -

*Net Increase (Decrease) in Fund Balance

Printed 7/7/2025 at 9:22 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Business Advisory Services
Revised 06/11/2021




Public Disclosure of Proposed Collective Bargaining Agreement Page 4b
Beverly Hills Unified School District
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Restricted General Fund
Bargaining Unit: Combined
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 6/24/2025) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | § - $ - |8 -
Federal Revenue 8100-8299 | § 1,809,186 $ - |3 1,809,186
Other State Revenue 8300-8599 | $ 5,237,697 $ - 1% 5,237,697
Other Local Revenue 8600-8799 | § 2,902,035 $ - 18 2,902,035
TOTAL REVENUES $ 9,948,918 $ - |8 9,948,918
EXPENDITURES
Certificated Salaries 1000-1999 | § 8,154,566 | $ - 1% - 1% 8,154,566
Classified Salaries 2000-2999 | § 4,123,797 | § 251,318 | § (100,527)| § 4,274,588
Employee Benefits 3000-3999 | $ 8,451,276 | § 88,590 | $ (35,436) | § 8,504,430
Books and Supplies 4000-4999 | $ 1,223,910 b - |8 1,223,910
Services and Other Operating Expenditures  5000-5999 | $ 6,572,638 $ - |8 6,572,638
Capital Outlay 6000-6999 | $ 123,186 $ - 1% 123,186
Other Outgo (excluding Indirect Costs) 7100-7299 | § = G 5 -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ 158,994 $ - |8 158,994
TOTAL EXPENDITURES $ 28,808,367 | § 339,908 | $ (135,963) | $ 29,012,312
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 18,858,950 | $ 339,908 | $ (135,963) | $ 19,062,895
Transfers Out and Other Uses 7600-7699 $ - | $ - | % -
Contributions 8980-8999 $ - |$ - 1$ -
OPERATING SURPLUS (DEFICIT)* $ (499)| $ - 1% - 13 (499)
BEGINNING FUND BALANCE 9791 $ 2,741,290 3 2,741,290
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 2,740,791 | $ - 1% - 1% 2,740,791
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - | $ = I =
Restricted 9740 $ 2,740,791 | § - - |5 2,740,791
Committed 9750-9760
Assigned Amounts 9780
Reserve for Economic Uncertainties 9789 $ - |8 - |3 -
Unassigned/Unappropriated Amount 9790 $ - 1% - |8 - 1% ()]

*Net Increase (Decrease) in Fund Balance

Printed 7/7/2025 at 9:22 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Business Advisory Services
Revised 06/11/2021




Public Disclosure of Proposed Collective Bargaining Agreement Page 4c
Beverly Hills Unified School District
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Combined General Fund
Bargaining Unit: Combined
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 6/24/2025) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | § 77,179,699 $ - |8 77,179,699
Federal Revenue 8100-8299 | § 1,809,186 $ - 1% 1,809,186
Other State Revenue 8300-8599 | § 5,969,648 $ - 13 5,969,648
Other Local Revenue 8600-8799 | $ 18,025,414 5 - |8 18,025,414
TOTAL REVENUES $ 102,983,947 h) - |$ 102,983,947
EXPENDITURES
Certificated Salaries 1000-1999 | $ 42,155,432 | § - 1% - 1% 42,155,432
Classified Salaries 2000-2999 | $ 16,381,649 571,834 | § (228,734) | $ 16,724,749
Employee Benefits 3000-3999 | § 26,778,032 | § 298,733 | $ (119,493) | § 26,957,272
Books and Supplies 4000-4999 | $ 2,691,109 b - |3 2,691,109
Services and Other Operating Expenditures 5000-5999 | § 18,061,854 $ - 1% 18,061,854
Capital Qutlay 6000-6999 | § 123,186 $ - |8 123,186
Other Outgo (excluding Indirect Costs) 7100-7299 | § 61,524 $ - 1% 61,524
7400-7499
Transfers of Indirect Costs 7300-7399 | § (120,669) $ - |$ (120,669)
TOTAL EXPENDITURES § 106,132,117 | § 870,567 | § (348,227)[§ 106,654,457
OTHER FINANCING SOURCES/USES
Transfer In and Other Sources 8900-8979 | § - % - | $ - |8 -
Transfers Out and Other Uses 7600-7699 | $ 1,550,000 | $ - |8 - 1% 1,550,000
Contributions 8980-8999 | § - 13 - 18 - | $ -
OPERATING SURPLUS (DEFICIT)* $ (4,698,170) | $ (870,567) | § 348,227 | $ (5,220,510)
BEGINNING FUND BALANCE 9791 $ 20,871,491 $ 20,871,491
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 16,173,321 | $ (870,567) | $ 348,227 | § 15,650,981
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 97119719 | $ 50,000 | § - |8 - 1% 50,000
Restricted 9740 $ 2,740,791 | $ - 1% - 18 2,740,791
Committed 9750-9760 | $ - |$ - 1% - 18 -
Assigned 9780 $ - |$ - 1% - 18 -
Reserve for Economic Uncertainties 9789 $ 13,382,530 | § (870,567) | § 348,227 | $ 12,860,190
Unassigned/Unappropriated Amount 9790 $ - 1% - % S o

*Net Increase (Decrease) in Fund Balance

Printed 7/7/2025 at 9:22 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education

Business Advisory Services
Revised 06/11/2021




Public Disclosure of Proposed Collective Bargaining Agreement Page 4f
Beverly Hills Unified School District
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Fund 13/61 - Cafeteria Fund
Bargaining Unit: Combined
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 6/24/2025) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ - 3 - |3 -
Federal Revenue 8100-8299 | § 451,052 $ - |$ 451,052
Other State Revenue 8300-8599 | $ 1,894,288 $ - |3 1,894,288
Other Local Revenue 8600-8799 | $ 152,821 $ - |8 152,821
TOTAL REVENUES $ 2,498,161 $ - 193 2,498,161
EXPENDITURES
Certificated Salaries 1000-1999 | $ - |3 - |3 - |3 =
Classified Salaries 2000-2999 | $ 961,572 | $ 1,681 | $ (1,681)| $ 961,572
Employee Benefits 3000-3999 | $ 428,366 | $ 2,120 | § (2,120)| $ 428,366
Books and Supplies 4000-4999 | § 1,125,890 $ - |8 1,125,890
Services and Other Operating Expenditures  5000-5999 | $ 383,538 $ - 1% 383,538
Capital Qutlay 6000-6999 | $ - $ - |3 -
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ - |3 -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ 120,669 $ - |$ 120,669
TOTAL EXPENDITURES $ 3,020,035 | $ 3,801 | $ (3,801)| $ 3,020,035
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - 18 - |$ - |8 -
Transfers Out and Other Uses 7600-7699 | $ - 13 - |3 - |3 -
OPERATING SURPLUS (DEFICIT)* $ (521,874 $ (3,801) $ 3,801 | § (521,874)
BEGINNING FUND BALANCE 9791 $ 1,021,880 $ 1,021,880
Audit Adjustments/Other Restatements 9793/9795 | $ - b -
ENDING FUND BALANCE $ 500,006 | $ (3,801) $ 3,801 | $ 500,006
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - |8 - |8 - | $ -
Restricted 9740 $ 393,539 | § (3,801)| $ 3,801 | $ 393,539
Committed 9750-9760 | $ - 1% - |3 - |8 5
Assigned 9780 $ 106,467 | $ - |$ - |$ 106,467
Reserve for Economic Uncertainties 9789 $ - 1% =% - I -
Unassigned/Unappropriated Amount 9790 3 - |3 - |8 - 1% -

*Net Increase (Decrease) in Fund Balance

Printed 7/7/2025 at 9:22 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Business Advisory Services
Revised 06/11/2021
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