Tentative Agreement
between

Beverly Hills Unified School District

and
California School Employees Association and its Beverly Hills
Chapter #328

May 8, 2024

The following attached tentative agreements are the summary of negotiations between the
California School Employees Association and its Beverly Hills Chapter #328 (CSEA) and
the Beverly Hills Unified School District (BHUSD/District).

All articles and provisions of the parties’ 2021-2024 Agreement are incorporated as part of
the BHUSD-CSEA 2024-2027 Agreement except as modified below. Articles which were
withdrawn or which the parties have agreed to reopen in a future cycle are marked and
unless modified in future negotiations remain status quo:

Article 5 - Employee Rights

Article 8 — Organizational Security (withdrawn)
Article 9 - Employee Benefits

Article 10 - Vacation

Article 11 - Holidays

Article 12 - Leaves

Article 14 — Hours and Overtime (withdrawn)
Article 15 - Salaries

Article 17 - Layoff and Reemployment

Article 22 — Term of Agreement

For the District; For CSEA:
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Article V — Employee Rights

5.2

EVALUATION

5.2.1 Probationary unit members shall be evaluated by the immediate supervisor and/or
the site administrator or designee by the end of the 1%, 3%, and 5% months of
service. The nermal probationary period shall be 6 months or 130 working days,
whichever is longer. If an employee’s probationary period is to be extended, the
District shall notify the employee of the length of the extension and the reason(s)
therefore. In no event shall an employee’s probationary period be greater than
tweive months.

5.2.2 The evaluation procedure for permanent employees shall be at the end of each
year’s service. A review of the evaluation form to improve the evaluation process
will occur every three years by a District commiitee which will include
Association representation.

52  EVALUATION
EVALUATION SUB-COMMITTEFE

The District and Association shall establish a sub-committee to review all
procedures and forms related to the classified evaluation process. The committee
will consist of six members, three appointed by the District and three appointed by
the Association. The committee will commence meetings during the 2024-25 school
year and will make its recommendations for modifications to the evaluation process
no later than June 1, 2024. The District and Association bargaining teams shall
meet immediately after the release of such recommendations to negotiate the
inclusion of the recommendations into the Collective Bargaining Agreement. The
Association members of the committee shall receive release time to attend committee
meetings or shall be paid the certificated hourly rate for attendance at meetings
occurring outside regular duty time.

523 The immediate supervisor shall prepare a formal written evaluation which shall
include the direct observations, verifiable evidence, and direct knowledge of the
unit member’s job performance by the evaluator, limmediate supervisors shall
identify themselves at the onset of the evaluation period with the employees they
are evaluatmg in 01del fo outline plocess and plocedmes qfhe—}mmedf&te




5.2.6 If any category on the performance report is rated lower than “satisfactory,” the
following will be included on the evaluation:

(a) statement of the problem or concern,

(b) the desired improvement,

(c) suggestions as how to improve,

(d) provisions for assisting the employee, and

(e) a timeline for the desired improvement for a period of not less than

ninety forty-five (45) days

Arxticle IX — Employee Benefits

9.1

Benefits

Increase the District’s annual maximum contribution of $12,250.00 towards
medical, dental, and vision insurance by $1000.00 to equal to a total of $13,250.00
effective July 1, 2024

Article X — Vacation

10.1

SCHEDULING

Vacations shall be scheduled at times requested by bargaining unit employees insofar as
possible within the District’s work requirements. Normally; Every effort shall be made
by the employee to ensure vacations will-be are scheduled when school is not in
session. If there is any conflict between employees who are working on the same or
similar operations as to when vacations shall be taken, the employee with the greatest
bargaining unit seniority shall be given his/her preference. Requests for three five or
mote consecutive days of vacation must be submitted to the employee’s supervisor for
approval no less than 30 calendar days in advance of the requested vacation. by-May
30-of the preceding-scheol-year. Requests for vacation of ene-te-twe less than five
consecutive days of vacation must be submitted to the employee’s supervisor for approval
at least ten (10) days in advance. The supervisor shall provide written approval or
disapproval of the employee’s vacation request within five (5) business days of
receiving the request. If the vacation cannot be scheduled as requested, the employee
and the supervisor shall work together to find an alternative vacation schedule that is
mutually acceptable. Upon initial disapproval of the employee’s vacation request, the
supervisor and employece shall meet to discuss an alternative vacation schedule
within five (5) days of the supervisor’s written disapproval of the vacation request
unless mutually agreed to meet after the five (5) day period.




10.2.2 PART-TIME EMPLOYEES: An employee covered by this Agreement, working less than
full-time, shall be credited with vacation days in the same ratio that his/her employment bears to
full-time employment.

10.11 HOLIDAYS

When a holiday falls during the scheduled vacation period of a bargaining unit
employee, that day will be not be treated as a vacation day and shall be credited as a
holiday.

Article XI — Holidays

1.1

11.2

SCHEDULED HOLIDAYS: The District agrees to provide all employees in the
bargaining unit with the following paid holidays:

New Year’s Day — January 1

Martin Luther King Jr. — 3" Monday in Januaty

Lincoln’s Birthday — February 12 (Observed on the Friday before President’s Day)
Washington’s Birthday (President’s Day) - 3" Monday in February

Memorial Day - the last Monday in May

Juneteenth Day — June 19

Independence Day — July 4

Labor Day — the first Monday in September

Admission Day — September 9 (or substitute therefore as determined by the District)
Veteran’s Day — November 11

Local Holiday — On the Wednesday before Thanksgiving

Thanksgiving Day — the Thursday proclaimed by the President and the following Friday
Christmas Day — December 25

ADDITIONAL HOLIDAYS




it.4

HOLIDAY ELIGIBILITY

11.4.1 Except as otherwise provided in this Article an employee must be in a paid status
on the working day immediately preceding or succeeding the holiday to be paid
for the holiday.

Article X1I — Leaves

12.1

12.12

BEREAVEMENT LEAVE

Employees shall be granted a leave with full pay in the event of the death of any member
of the immediate family of the employee or spouse. An employee shall be granted up to
three (3) work days for bereavement purposes. If travel to location of death or interment
is 300- 150 miles or more, or out of state, two (2) additional working days shall be
allowed, The immediate family is defined as husband, wife, mother, father, sister, brother,
son, daughter, grandchild, step-parent, stepson, stepdaughter, mother-in-law, brother-in-
law, sister-in-law, grandparent, or any relative of either spouse living in the immediate
household of the employee.

QURANTINE/PANDEMIC LEAVI

Every unit member, unavoidably absent from duty because of quaraniine by order of any
authorized health officer in the State of California, shall be paid for such period of
absence as is absolutely required by the exigencies of the case. No bargaining unit
member may refurn to work without first filing with the District an exclusion and
readmission card issued by the appropriate health office. No more than two (2) separate
periods of quarantine, aggregating not to exceed ten (10) days shall be allowed to any
such bargaining unit members during any school year.

Article XV - Salaries

15.1 Effective July 1, 2024, the 2024-2025 school year classified schedule shall be
increased by 10.5%




15.1.1 'The following salary ranges shall be re-benched as follows, inclusive of the
10.5% salary increase:

Classificafions Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Range | Food Service $20.37 | $21.31 | $22.45 | $23.48 | $24.73 | $25.92
12 Worler;

Playground Aide
Range | Food Service $20.84 | $21,87 | $23.03 | $24.17 | $25.44 | $26.63
13 Baker; Food

Service Cool 1
Range | Catering/Specinl | $21.87 | $23.03 | $24.17 | $25.44 | 5$26.63 | $28.07
15 Services Lead;
TFood Service
Cook II; Food
Service
Worker/Driver;
Lead Food
Service Worker;
Food Service

Wrk/Receiving

Clerk
Range | Food Service $27.24 | $28.67 | $30.00 | $31.58 | $33.09 | $34.76
24 Production

Specialist

152 LONGEVITY

Each employee shall be entitled to compensation in addition to his/her regular salary, based
upon the number of years of continuous service with the District, and calculated based on
a percentage of an employee's regular monthly salary, as follows:

per month
After ten years of service: +6% 2.0%
After fifteen years of service: 2:4% 2.8%
After twenty years of service: 4:0% 4.4%

15.3 NIGHT DIFFERENTIAL

A bargaining unit employee assigned to night work shall be paid a four percent (4%)
night shift differential in addition to their regular base salary commencing at the
beginning of their shift. See Appendix B-2.

15.5 TRUCK ALLOWANCE
Those classified Maintenance Department staff who are designated to provide and use

their personal trucks for District business shall be paid a monthly allowance of $400-60
$500.

15.7 TOOLS AND UNIFORM ALLOWANCES
All uniforms and shoes will be provided by the School District. Within 30 days of
employment to the District the new employee will have shoes and uniforms provided.




The District will have the sole digressien disceretion in choosing the vendor. Employees
shall be reimbursed for safety shoes up to $150 every fiscal yean.

ARTICLE XVII - LAYOFF AND REEMPLOYMENT

17.1  Bargaining unit employees shall be subject to layoff for lack of work, or lack of funds, or
as a result of the expiration of a specially funded program.

172 Aay reduction in assigned time shall be considered a layoff under the provisions of this
Article. exeeptas-to-matterspertainingto-the-nepotiability of areductioninhours:

17.3  NOTICE OF LAYOFF

If the District finds it necessary to lay off any employees or institute a reduction in hours it shail
give the affected employees and-ESEA a written notice of the action to be taken on or before net
less-than thirt-(30)ealendardayspriorto March 15", theeffective-date-ofthe layoffor
reductioninhours The affected employee’s writfen notice shall also include snd-informed-of
their the employee’s rights, if any, to re-employment and right to displace another employee and
any appeal or hearing rights as set forth in Education Code 45117,

17.3.1 The timelines and procedures set forth in Education Code section 45117 do
not apply when classified positions must be eliminated as a result of the expiration
of a specially funded program. In such a case, the employees to be laid off shall be
given written notice not less than 60 days prior to the effective date of their layoff
informing them of their layoff date and their displacement rights, if any, and
reemployment rights.

CSIEA shall be nofified as soon as is practicable after a firm decision is made to engagein a
lavoff, thirtv-30) davs-inadvanceof the employee’snotifieation. Upon notification to
CSEA, the District shall also provide an updated seniority list, a list of all
pogitions/employvees being laid off and-the reasonfor-daveff, any-bumpinsvishts-the-affected
emplovees-may-have, all current vacancies, and a list of all substitutes, volunteers and
contractors currently being used by the District in the affected classifications. CSEA shall
have the right to request more information as needed, in accordance with the EERA,

17.4  ORDER OF LAYOFF

The order of layoff shall be based on the date of hire in that class and higher classes with the least
senior being laid off first. Seniority shall be District wide and based on date of hire served in each
classification.

[7.5 BUMPING RIGHTS

Bargaining unit emiployees who are laid off shall be entitled to exercise bumping rights in that
class or the next lower class in which he/she has previously held and shall be placed in that class
based on time served in that class and higher classes.

17.6  EQUAL SENIORITY

If two (2) or more employees subject to layoff have equal seniority, the tie shall be broken by
lot. employee-with-the-mest-total-hours with-the Distriet-shall- be-considered-the-mest-senior—Any
leave-of absence-due-to-medical reasons, includingchild reavingshall - be-included-in-the-total




performance-ef the-employees-as-determined-by-pastperformanecc-ovaluations,

[7.7  RE-EMPLOYMENT RIGHTS

Laid off employees are eligible for re-employment in that class from which they were laid off for
a period of thirty-nine (39) months and shal] be re-employed in order of seniority-theteverse
orderin-which-they-were-laid-off. This re-employment shall take precedence over the
employment of new applicants for the affected classes. Employees in a laid off position shalf have
the right to participate in the promotional examinations within the District during the re-
employment period. Laid off employees shall notify the District of any change of residence.
Failure to do so, may cause the employee to waive the employee’s right to re-employment or to
compete for a promotional position.

17.8  VOLUNTARY DEMOTION OR VOLUNTARY REDUCTION IN HOURS

period-of thirty-nine (39)-months, Employees who take voluntary demotions or voluntary
reductions in assigned time in lien of lay-off or voluntary reduction in time to remain in their

present position rather than be reclassified or reassigned, shall be granted the same rights as
persons laid off and shall retain eligibility to be considered for re-employment for an additional
period of up to twenty-four (24) months provided, that the same tests of fitness under which they
qualified for appointment to the class shall still apply.

17.9  RETIREMENT IN LIEU OF LAYOFF
An employee who is to be laid off may elect to accept a service retirement in lieu of layoff
pursuant to the provisions of the law.

17.10 NOTIFICATION OF RE-EMPLOYMENT RIGHTS

An employee who has been laid off and who has re-employment rights, shall be notified in
writing, by via email and_certified mail, of position openings. Employees who have been laid off
and who request shall be placed on the appropriate substitute list, Laid off employees shall be
given priority consideration on the substitute Iist over outside applicants. Working as a
substitute does not waive or impact the affected employees’ rights to re-employment in a
permanent position. Such wriften notice of job openings shall be sent by certified mail fo the last
address given fo the District by the employee. A copy of the letter sent to the employee or a list of
affected employees shall be sent to the President of CSEA, Chapter 328 and the assigned Labor
Relations Representative via email. This shall satisfy the District’s responsibility to notify the
affected party(s).

17.11 EMPLOYEE NOTIFICATION TO THE DISTRICT

An employee shall notify the District of his/her intent to accept or refuse re-employment within
ten (10) working days foliowing receipt of the re-employment notice. If the employee accepts re-
employment, the employee must report to work on the date indicated on the re-employment
notice, If the employee does not respond within ten (10) working days to the re-employment
offer, the District will follow up via telephone with the last phone number provided. If the




employee does not respond with (72) hours of the telephone call Hfanr-employeerejeetstwo
2yjeb-offersr-the employee shall be removed from the appropriate re-employment list.

17.12 RE-EMPLOYMENT IN HIGHEST CLASS

An employee who accepts a position lower than the highest position previocusly held, shall retain
the right to regain the higher position if such becomes available and-witheutHimitation-of time;
but+ftheredsavalid-reemploymentlistthe emploveeshall-beranked-en-that Histin-aecordance
with-his-er-herpropersenierity—within the original thirty-nine (39) month re~employment period.

17.13 IMPROPER LAYOFF

An employee who is improperly laid off shall be 1emstated mnned1ately upon dlscovmy of the
error provided-that-the-employee bri TOr
netice-eHavotfperiod. If the employee suffered a loss in wages and/or benefits, the employee
shall be entitled to those wages and/or benefits lost during the period the employee was
improperly laid off.

ARTICLE XXTJI — TERM OF AGREEMENT

23.11

23.1.2

TERM OF AGREEMENT

This Agreement shall be in full force and effect through June 30, 2027, with the right of each
party fo select any two (2) articles for reopener negotiations during the 2024-2025 and 2025-2026
school fiscal years, including automatic reopeners of Article XV — Salaries section 15.1 and

Article IX, Benefits.
Calendar

The District agrees that CSEA shall have the right to consult in the development of the classified
calendar for all classified unit members.




